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ARTICLE I - DEFINITIONS

Definition
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instructors,
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“Instructor,”
or Fitle-of
is-grandfathered-for
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Seniority
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ARTICLE Il - TERM OF AGREEMENT

A. This Agreement shall remain in full force and effect until 11:59 p.m.,
June 30, 2029.

il
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ARTICLE VII - MANAGEMENT RIGHTS

A. All the rights and responsibilities of the College that have not been
specifically provided for in this Agreement, shall be retained as the sole
discretion of the College and, except as modified by this Agreement.
Such rights and responsibilities shall include but shall not be limited to:

to determine class sizes, location of
work assignments,

the academic calendar;
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4. The right to determine the degrees, programs and curriculum to
be offered; to determine how and by whom instruction is
delivered; to introduce new methods of instruction; and to

exercise sole authority on all decisions involving academic
matters;
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C. No action taken by the College with respect to a management or

o

academic right shall be subject to the grievance or arbitration procedure
or collateral suit, unless the exercise thereof violates an express written
provision of this agreement.

Full-time Bargaining Unit employees who are listed in Appendix XX as
100% online faculty shall be “grandfathered” for their in-load schedule
assignments only. All other duties and expectations are equivalent for all
other full-time Bargaining Unit employee expectations (e.g. attending
graduation ceremonies, week 0, and other in-person obligations). If
there are not sufficient 100% online classes available to fill their
contractual load, the Bargaining Unit employee will be assigned a
different modality or can choose to be retrenched. The “grandfathered”
status applies only to the Bargaining Unit employee, and does not imply
any hiring for the vacated position would be guaranteed the same 100%
online status.

ARTICLE IX -- DEPARTMENT CHAIRS
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2026-2027

1. $18,000 per year for a 9.5 month Bargaining Unit employee.
Page 13 of 54



Proposed by the College Oct. 30, 2025, as a Last Best Offer 9:35p.m.

2. $5,000 per year for a 12 month Bargaining Unit employee.

M

ARTICLE X - ADJUNCT BARGAINING UNIT EMPLOYEES PAY

Adjunct Bargaining Unit employees shall be paid at the following rates:

Credit Hourly Rate
Hour/Workload Rate
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Adjunct Bargaining Unit $1400.00 $37.33
employees teaching $1374.60 see $36-64-see
non-Nursing lecture or reference referenece

clinicals abeve above

Full-time Bargaining Unit
employee overload rate for
non-Nursing lecture or

clinicals

Nursing adjunct faculty $1,491.00 $58.47
clinicals

Nursing adjunct faculty $1,267.00 $49.68
skills lab

All Adjunct Bargaining Unit employees will be compensated at the listed
Credit hour/Workload rate.

A. Adjunct Bargaining Unit employees shall receive a 3.00% across-the
board increase, effective July 1, 2026.

B. Adjunct Bargaining Unit employees shall receive a 3.00% across-the
board increase, effective July 1, 2027.

C. Adjunct Bargaining Unit employees shall receive a 3.00% across-the
board increase, effective July 1, 2028.
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ARTICLE XII - WORK YEAR
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Full-time Bargaining Unit employees in good standing
may be assigned to teach up to six credits per fall and spring
semester above their full-time workload and if courses are
available. Overloads beyond six credits per fall and spring
semester must be approved by the CAO.
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I Full-time Bargaining Unit Employees Overload Pay

NEW ARTICLE — PRIMARY WORK LOCATION

Full-time Bargaining Unit employees shall have priority in class and
workload assignment based on their primary work location. Primary work
location is the assigned location where the Bargaining Unit employee was
hired or where Bargaining Unit employees maintain over 50% of their
inload teaching (or other duties as defined by position) as of June 30,
2019.

In the case where no courses are available at the primary work location,
management will assign the Bargaining Unit employee available classes at
the nearest location to ensure workload is met. If there are insufficient
courses for a Full-Time Bargaining Unit employee to maintain a full
teaching load, retrenchment may occur.

ARTICLE XIlI-IMPLEMENTATION OF SALARY INCREASES

A. Salary increases for full-time Bargaining Unit employees shall take effect
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July 1st or beginning of the Fall Semester of each year as follows:

1. FY 2025-26, 9.28% see-reference-above
2. FY 2026-27, 3.00%
3. FY 2027-28, 3.00%
4. FY 2028-29, 3.00%

B. The minimum base annual salary for full-time 9.5 month Bargaining Unit
employees shall be

1. $50,000 $52,866 as of July 1, 2025, or 9.28%-seereference;
increase over the 2023-2024 base salary, whichever is greater

2. $51,000 $53;8006-as of July 1, 2026
3. $52,000 $54;008 as of July 1, 2027
4. $53,000 $55;800 as of July 1, 2028

C. The minimum base annual salary for full-time 12 month Bargaining Unit
employees shall be
1. $60,000 $63;000 as of July 1, 2025, or 9.28% rsee+eferenee;
increase over the 2023-2024 base salary, whichever is greater

2. $61,000 $64;608 as of July 1, 2026
3. $62,000 $65;008 as of July 1, 2027
4. $63,000 $66;000 as of July 1, 2028
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$1,150 $2;600

2. Full-time Bargaining Unit Employees may apply for a
promotion in rank (Instructor to Assistant Professor or
Assistant Professor to Associate Professor) after five years in
the rank.

3. Full-time Bargaining Unit Employees may apply for a
promotion in rank (AssistantPrefessorto-AssociateProfesser
er-Associate Professor to Professor) after six eight years in the
rank.

4. Full-time Bargaining Unit Employees may apply for a
promotion in rank Professor to Senior Professor after twelve
years in the rank.
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ARTICLE XXI - MAXIMUM CLASS SIZE

" ey e Gt oo O (CAG) ANS9
F

NEW ARTICLE — PAYMENT FOR EXCEEDING CLASS MAXIMUM

Where (total # students) is the number of students enrolled on the first

day of class and (maximum enroliment #) is the value approved by the
CAO.
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separation.
ARTICLE XXIX - RETRENCHMENT AND RECALL

A. Retrenchment is the termination of employees due to business-related
reasons like downsizing, restructuring, or cost-cutting, and is not a
reflection of individual performance.

B. If, at any time, it shall be determined by the College to be necessary to
reduce the full-time faculty at the College, for financial considerations,
program reductions or elimination, curricula reductions or eliminations,
or service reduction or elimination, or other good faith reasons,-sueh
reduetion, when it results in discontinuation of employment, shall be
considered retrenchment.

C. If there are insufficient courses for a full-time Bargaining Unit employee
to maintain a full teaching load, retrenchment may occur.

By aVa nNmon s
Iy

edfrictia-or-servicereducton-orelimination: When the College
determines that retrenchment will be necessary, the College shall notify
the affected Bargaining Unit employee and the Association with no less
than nine months. as-much-advancenotice-aspossible-and
fRetrenchment shall be made as the College determines necessary,
provided that the following order within the affected program or
department shall be utilized:

2. Full-time tenure-track Bargaining Unit employees by inverse
seniority

3. Tenured Bargaining Unit employees with lowest seniority
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D. Retrenchment shall be made in the inverse order of seniority, provided

the remaining full-time Bargaining Unit employees have the necessary
qualifications to teach the remaining course(s) and are capable of
performing the remaining duties of the program/curricula/service being
eliminated or reduced. The College reserves the right to determine
qualifications under this Article.

m

Decisions by the College, resulting from these considerations, to initiate
retrenchment, are not subject to the Cause, Grievance, or Arbitration
provisions of this Agreement unless the College fails to comply with the
notification requirement in section C of this Article.
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ARTICLE XXXIX - INTELLECTUAL PROPERTY
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ARTICLE XL — BENEFITS (Employee Benefits Guidebook)
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[. OPT-OUT PAYMENT
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4. Eight percent (8.0%) of total salary for 2028-2029 Fiscal Year

ARTICLE XLIII - BARGAINING UNIT LEAVE
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H. FAMILY MEDICAL LEAVE ACT (FMLA) LEAVE

The FMLA shall be administered in accordance with the law. FMLA
requires employers to provide an entitlement of up to 12 weeks of
unpaid, job-protected leave to eligible Bargaining Unit employees
during any 12 month period.
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ARTICLE XLIV- TUITION REIMBURSEMENT

Eligible ful-time Bargaining Unit employees will be afforded the same
tuition reimbursement as offered to nonunion employees based on their
employee status.

ARTICLE XLV- ACADEMIC FREEDOM

Page 51 of 54



Proposed by the College Oct. 30, 2025, as a Last Best Offer 9:35p.m.

ARTICLE XLVII - TERM OF AGREEMENT

A. This Agreement shall be effective XX, 20XX, and shall
continue up to and including XX, 20XX and remain in effect
until such time as the parties mutually agree and ratify a successor
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APPENDIX XX — GRANDFATHERED 100% ONLINE FACULTY

As outlined in Article XIV, Management Rights, the below list of full-time
Bargaining Unit employees are “grandfathered” for their in-load schedule
assignments only to teach 100% online. All other duties and expectations
are equivalent for all other full-time Bargaining Unit employee expectations
(e.g. attending graduation ceremonies, week 0, and other in-person
obligations). If there are not sufficient 100% online classes available to fill
their contractual load, the Bargaining Unit employee will be assigned a
different modality or can choose to be retrenched. The “grandfathered”
status applies only to the Bargaining Unit employee, and does not imply
any rehiring for a vacated position would be guaranteed the same 100%
online status.

Barnett, Lise-Pauline
Davis, Cynthia
Girardi, Tamara
Jester, Julia Grace
Manspeaker, Vicki
Meck, Kari

Myers, Michelle
Zhu, Xiaoqing

N>R WON -
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