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ARTICLE | - DEFINITIONS

Definition
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Seniority

Full-time Bargaining Unit employees accrue
seniority based on their start date as a full-time
tenure-track employee.
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ARTICLE lll - TERM OF AGREEMENT

A. This Agreement shall remain in full force and effect until 11:59 p.m.,
June 30, 202809.

il
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ARTICLE VIl - MANAGEMENT RIGHTS

A. All the rights and responsibilities of the College that have not been
specifically provided for in this Agreement, shall be retained as the sole
discretion of the College and, except as modified by this Agreement.
Such rights and responsibilities shall include but shall not be limited to:

1. The right to direct employees; to determine qualifications,
evaluation and hiring criteria; to determine work expectations
and standards of conduct, to determine class sizes, location of
work assignments, class schedules and instructor assignments;
the right to maintain final approval on Bargaining Unit employee
qualification to teach a program or class; to decide whether or
not a particular course should be offered; the modality of the
course, and whether or not it should be canceled; to establish
the academic calendar; to hire, recruit, posting of positions,
appoint Bargaining Unit employee to a nonunion role with the
agreement of the Bargaining Unit employee; assign, retain,
layoff, recall and transfer employees; and to discipline, suspend
or discharge a Bargaining Unit employee for proper cause
subject to the provisions of this Agreement;

2. The right to determine the amount for release time assigned is
at the sole discretion of the College;
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4. The right to determine the degrees, programs and curriculum to

be offered; to determine how and by whom instruction is
delivered; to introduce new methods of instruction; and to
exercise sole authority on all decisions involving academic
matters;

~

The right to take such actions as may be necessary to carry out
the mission of the College in case of unforeseen emergencies,
thereafter provide the Association notification as soon as
possible; and
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C. No action taken by the College with respect to a management or

o

academic right shall be subject to the grievance or arbitration procedure
or collateral suit, unless the exercise thereof violates an express written
provision of this agreement.

Full-time Bargaining Unit employees who are listed in Appendix XX as
100% online faculty shall be “grandfathered” for their in-load schedule
assignments only. All other duties and expectations are equivalent for
all other full-time Bargaining Unit employee expectations (e.g. attending
graduation ceremonies, week 0, and other in-person obligations). If
there are not sufficient 100% online classes available to fill their
contractual load, the Bargaining Unit employee will be assigned a
different modality or can choose to be retrenched. The “grandfathered”
status applies only to the Bargaining Unit employee, and does not imply
any hiring for the vacated position would be guaranteed the same 100%
online status.

ARTICLE IX -- DEPARTMENT CHAIRS

A. The appointment and duration of the Department Chair is at the
discretion of the College. If selected from faculty, a-chairshallreceive-the
following-additional-compensation: additional compensation will be
provided, as outlined below, and the amount shall be increased by the
overall percentage increase provided to full-time Bargaining Unit
employees and such increase shall be applied starting in the 2026-2027
contract year.
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1. $18,000 per year for a 9.5 month Bargaining Unit employee.
2. $5,000 per year for a 12 month Bargaining Unit employee.

In Reference to Article X and Article XIlI

Union would pick one:

a. Art. XIll Implementation of Salary Increases change from 9.1% to 9.28%
OR

b. Art. X Adjunct Bargaining Unit Employee Pay from $1374 to $1400
($36.64 to $37.33).

ARTICLE X - ADJUNCT BARGAINING UNIT EMPLOYEES PAY

Adjunct Bargaining Unit employees shall be paid at the following rates:

Credit Hourly Rate
Hour/Workload Rate
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Adjunct Bargaining Unit $1374.00 see $36.64 see
employees teaching reference reference
non-Nursing lecture or above above

clinicals

Full-time Bargaining Unit
employee overload rate for
non-Nursing lecture or

clinicals

Nursing adjunct faculty $1,491.00 $58.47
clinicals

Nursing adjunct faculty $1,267.00 $49.68
skills lab

All Adjunct Bargaining Unit employees will be compensated at the listed
Credit hour/Workload rate.

A. Adjunct Bargaining Unit employees shall receive a 3.00% across-the
board increase, effective July 1, 2026.

B. Adjunct Bargaining Unit employees shall receive a 3.00% across-the
board increase, effective July 1, 2027.

C. Adjunct Bargaining Unit employees shall receive a 3.00% across-the
board increase, effective July 1, 2028.
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ARTICLE XII - WORK YEAR

A. Full-time Bargaining Unit employees

B. For academic year full-time (9.5 month) Bargaining Unit employees:
D. Adjunct Faculty:
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In Reference to Article X and Article XIllI

Union would pick one:
a. Art. XIll Implementation of Salary Increases change from 9.1% to 9.28%
OR
b. Art. X Adjunct Bargaining Unit Employee Pay from $1374 to $1400
($36.64 to $37.33).

ARTICLE XIlII-IMPLEMENTATION OF SALARY INCREASES

A. Salary increases for full-time Bargaining Unit employees shall take effect
July 1st or beginning of the Fall Semester of each year as follows:

1. FY 2025-26, 9-1% see reference above
2. FY 2026-27, 3.00%
3. FY 2027-28 3.00%
4. FY 2028-29 3.00%
B. The minimum base annual salary for full-time 9.5 month Bargaining Unit
employees shall be

1. $52,000 as of July 1, 2025, or 9-4% ,see reference, increase over
the 2023-2024 base salary, whichever is greater

4. $55,000 as of July 1, 2028

C. The minimum base annual salary for full-time 12 month Bargaining Unit
employees shall be
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1. $63,000 as of July 1, 2025, or 94% , see reference, increase over
the 2023-2024 base salary, whichever is greater

2. $64,000 as of July 1, 2026 (9/11/25)
3. $65,000 as of July 1, 2027 (9/11/25)
4. $66,000 as of July 1, 2028
D. The College may, in its discretion and without bargaining with the Union,
offer individual Bargaining Unit employees salary adjustments as
retention, market, and equity adjustments. These increases are not

subject to the grievance process. The College will meet and discuss with
the Union any adjustments.

1. Those full-time Bargaining Unit employees who are ranked as
“Senior Professors” at the time of Ratification, shall retain their
rank as a “Senior Professor” and shall be Grandfathered into
the “Senior Professor” rank for the duration of their
employment with the College. No Bargaining Unit employee
shall be permitted to move to “Senior Professor” following the
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Ratification of the Agreement.

2. Full-time Bargaining Unit Employees may apply for a promotion
in rank (Assistant Professor to Associate Professor or
Associate Professor to Professor) after eight years in the rank.
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library hours
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ARTICLE XXI - MAXIMUM CLASS SIZE

[(total # students) — (maximum enrollment #)] / [(maximum enroliment #)
x (normal course workload)]

Where (total # students) is the number of students enrolled on the first
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day of class and (maximum enrollment #) is the value approved by the
CAO.
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ARTICLE XXIX - RETRENCHMENT AND RECALL

A. If, at any time, it shall be determined by the College to be necessary to
reduce the full-time faculty at the College, for financial or other good
faith reasons, such reduction, when it results in discontinuation of
employment, shall be considered retrenchment.

Retrenchment

may occur because of financial considerations, program curricula, or
service reduction or elimination. When the College determines that
retrenchment will be necessary, the College shall notify the affected
Bargaining Unit employee and the Association with as much advance
notice as possible and retrenchment shall be made as the College
determines necessary, provided that the following order within the
affected program or department shall be utilized:
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2. Full-time tenure-track Bargaining Unit employees by inverse
seniority

3. Tenured Bargaining Unit employees with lowest seniority

B. Retrenchment shall be made in the inverse order of seniority, provided
the remaining full-time Bargaining Unit employees have the necessary
qualifications to teach the remaining course(s) and are capable of
performing the remaining duties of the program/curricula/service being
eliminated or reduced. The College reserves the right to determine
qualifications under this Article.

@)

. Decisions by the College, resulting from these considerations, to initiate

retrenchment, are not subject to the Cause, Grievance, or Arbitration
provisions of this Agreement.
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A. The College retains ownership of all materials if the Bargaining Unit
employee was compensated by the College to develop the materials.
The College acknowledges Bargaining Employees retain intellectual
property rights for instructional materials they create in support of
teaching specific, assigned courses, such as lecture materials or
materials developed to evaluate student learning, and reserves the right
to access and use such material for internal instructional, educational,
and administrative purposes, including satisfying requests of
accreditation agencies.
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ARTICLE XL — BENEFITS (Employee Benefits Guidebook)
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l. OPT-OUT PAYMENT
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4. Eight percent (8.0%) of total salary for 2028-2029 Fiscal Year
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ARTICLE XLIII - BARGAINING UNIT LEAVE
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H. FAMILY MEDICAL LEAVE ACT (FMLA) LEAVE

The FMLA shall be administered in accordance with the law. FMLA
requires employers to provide an entitlement of up to 12 weeks of
unpaid, job-protected leave to eligible Bargaining Unit employees
during any 12 month period.
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ARTICLE XLIV- TUITION REIMBURSEMENT

Eligible full-time Bargaining Union employees will be afforded the same
tuition reimbursement as offered to nonunion employees based on their
employee status.

ARTICLE XLV- ACADEMIC FREEDOM

Bargaining Unit employees are entitled to full freedom in teaching and
creative activities, regardless of modality. This includes the right to discuss
their subject matter fully and frankly, to introduce controversial material
relevant to the subject, and to critically evaluate prevailing beliefs and
institutions. In the exercise of this freedom, faculty members are governed
by the ethical and professional standards of their discipline. They shall
strive to be accurate, exercise appropriate professional judgment regarding
the inclusion of controversial material, and foster an atmosphere conducive
to learning and intellectual inquiry. The concept of academic freedom shall
not be used to justify actions that constitute a deliberate neglect of
professional standards, a persistent intrusion of material unrelated to the
subject matter, or a violation of applicable laws and HACC'’s policies
regarding discrimination and harassment.
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ARTICLE XLVII - TERM OF AGREEMENT

A. This Agreement shall be effective XX, 20XX, and shall
continue up to and including XX, 20XX and remain in effect
until such time as the parties mutually agree and ratify a successor

Q
Q
Q
o
@
3
@
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=~
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APPENDIX XX — GRANDFATHERED 100% ONLINE FACULTY

As outlined in Article XIV, Management Rights, the below list of full-time
Bargaining Unit employees are “grandfathered” for their in-load schedule
assignments only to teach 100% online. All other duties and expectations
are equivalent for all other full-time Bargaining Unit employee expectations
(e.g. attending graduation ceremonies, week 0, and other in-person
obligations). If there are not sufficient 100% online classes available to fill
their contractual load, the Bargaining Unit employee will be assigned a
different modality or can choose to be retrenched. The “grandfathered”
status applies only to the Bargaining Unit employee, and does not imply
any rehiring for a vacated position would be guaranteed the same 100%
online status.

Barnett, Lise-Pauline
Davis, Cynthia
Girardi, Tamara
Jester, Julia Grace
Manspeaker, Vicki
Meck, Kari

Myers, Michelle

Zhu, Xiaoqing

ONDOTRWN -
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